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June 20, 2024

REGIONAL MEMORANDUM

No. '399 9“24
2024 PPSTA SEARCH FOR OUTSTANDING TEACHERS AND SCHOOL HEADS

To :  Schools Division Superintendents
RO Functional Division Chiefs/Unit Heads
School Heads of Public Elementary & Secondary Schools
All others concerned

1. In compliance with DM-OURHROD-2024-1070 from the Office of the
Undersecretary, Human Resource and Organizational Development, this Office
through the Program on Awards and Incentives for Service Excellence (PRAISE)
and Human Resource Development Division (HRDD) inform the conduct of the 2024
Philippine Public School Teachers Association (PPSTA) Search for Outstanding
Teachers and School Heads.

2. All Schools Division Offices are advised to coordinate with their local /division
PPSTA chapters for the smooth conduct of the search.

3. The schedule of activities is as follows:

Particulars/Activities Date/Deadline In-charge
Submission of Division July 31, 2024 All SDOs and PPSTA
Winners to the RO for the Division Chapters
coordination of cash prizes
and plaques to PPSTA
Assessment of Documents | August 12-30, 2024 RO PRAISE
for the Regional Winners Committee and

PPSTA Regional
Chapter
Awarding Ceremonies of | Second week of RO PRAISE
the Regional Winners September Committee and
PPSTA Regional
Chapter
Submission of Regional | Last week of RO PRAISE
Winner for the national | September Committee and
level PPSTA Regional
Chapter
National Level Search October-November DepEd-CO and
PPSTA

Mirél: DepEd-CAR Compeax, Wangal, La Trinidid, Benguet, 2601
Wy, Talephane Mo: (074) 422~ 1318
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DepEd Tavo Cordillera
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Republic of the Philippines
Department of Education
CORDILLERA ADMINISTRATIVE REGION
Awarding Ceremonies- | December DepEd-CO and
National Level PPSTA
4 Please take note that only active PPSTA members who are currently employed

by the Department of Education are eligible to join the search.

5. Attached are the guidelines, nomination forms and other issuances of the
search for information and guidance.

6. For inquiries and clarifications, please contact the HRDD OIC, Chief,
Rosita C. Agnasi via 09566540493 or email us at car hrddiadeped.gov.ph  or
sashajoseph.daganosiideped.gov.ph femmanuela.gabol@deped.gov.ph

7. Immediate dissemination of and compliance with this Memorandum is
enjoined.

ESTELA P. LEON- O EdD, CESO III
Director IV /Regional Director :
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Department of Education

OFFICE OF THE UNDERSECRETARY
HUMAN RESOURCE AND ORGANIZATIONAL DEVELOPMENT

MEMORANDUM
DM-OUHROD-2024-1070
TO : Regional Directors

Schools Division Superintendents
All Others Concerned

FROM WEFRED‘D’E. CABRAL

Negional Director
Officer-tnCharge, Office of the Undersecretary
Human Resource and Organizational Derverhapmment

ATTY. SEE A. ESCOBEDO
Underpecratary for Operatiniic

SUBJIECT - 2024 PPSTA SEARCH FOR OUTSTANDING TEACHERS AND
SCHOOL HEADS
DATE 3 dune 2004

The 2024 Philippine Public School Teachers Assoeciation (PPSTA) Search for
Outstanding Teachers and School Heads 5 diiven by a steadfast commitment to
recogmize and  honor the unwavering  loviliy exemplary  performance, and
remarkable contributions of individuals who chaimpion quality basic education. This
iniatve is firmly rooted in the bellef thit acknowledging: excellence within the
educanon sector is essential for cultivating a culiure of continuous HRprovement,
lustering professional growth, and elevating the wverall quality of basii education.

This scarch is open to g1l active PPSTA members who are currently employed by
the Department of Education as classroom teachers and school heads,

For those interested in participating, please refer to the attached guidelines, criteria
for evaluation and nomination forms {or both teachers and school heads.

For any further inquiries, please contact the PPSTA Secretanat @t the following
mobile numbers: 0Y18-5344-804h  and/ar 0905-535-5858, or via emall at

SUPpOrteppste coin

Thank vou.
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MEMBERSHIP GUIDELINE NO. 02-2024

TO: ALL REGIONAL AND DIVISION CHAPTER PRESIDENTS
THRU THE PPSTA TRUSTEES

FROM: THE PRESIDENT

DATE: June 6, 2024

SUBJECT: 2024 Search for Dutstanding Teachers and School Heads

As part of PPSTA's unwavering commitment in the promotion of quality basic education by
advancing the interest and welfare of public school teachers, we are pleased to Inform you that
PPSTA will once again give honor and commendation to teachers and school heads whose
character and reputation as educators -are worth emulating and beyond reproach through the
"2024 PPSTA Search for Outstanding Teachers and School Heads”

In support of this undertaking, the Department of Education, through the Honorable Officer-in-
Charge of the Office of the Undersecretary for Human Resource and Organizational Development,
Dir, Wilfredo E. Cabral, and the Undersecretary for Operations, Atty. Revsee A. Escobedo, has
issued DM-OUHROD-2024-1070 addressed to all Regional Directors and Schools Division
Superintendent endorsing the PPSTA Search.

For this purpose, all PPSTA regional and local/division chapters are advised to start the necessary
legwarks for the conduct of the division and regional level search, The PPSTA Head Office shall
release a mobilization fund of P 10,000.00 to each region to augment existing financial resources,
Below is the timeline of our activities:

Division Level Search: June - July 2024

Regional Level Search: August — September 2024

National Level Search: October — November 2024

National Awarding: December 2024 to coincide with the 2024 NEA

Made as integral part of this memo are the following:

Annex A - Guidelines for the 2024 PPSTA Search

Annex B s Nomination Form for Outstanding Teacher Category
Annex C - Nomination Form for Outstanding School Head Category
Annex D - Criteria for Evaluation (Outstanding Teacher Category)
Annex E - Criteria for Evaluation {Outstanding School Head Cateqory)
Annex F - Copy of DM-OUHROD-2024-1070 issued by DepEd

Thank youf and best regards,

GILBERT T. SADSAD
President
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2024 PPSTA SEARCH FOR OUTSTANDING TEACHERS AND SCHOOL HEADS

GUIDELINES
A. RATIONALE

The 2024 Philippine Public School Teachers Association (PPSTA) Search for
Outstanding Teachers and School Heads stems from a dedicated commitment to
acknowledge and celebrate the unwavering loyalty, exemplary performance, and
remarkable contributions of individuals in promoting quality basic education. This
initiative is grounded in the understanding that recognizing excellence in the
education sector is pivotal for fostering a culture of continuous improvement,
promoting professional growth, and uplifting the overall quality of basic education.

Operational Definition of Terms

|

“Operational Definition

Refers to the "Philippine  Public Schoo!  Teachers
| Association’, a private non-stock, non-profit organization
|uperating as a mutual benefit association for teachers,
administrators, SUPErvisors and non-teaching support
personnel of public schools and state colleges and |
____ ~_ |universities. s I
| Teaching Personnel Refers to persons engaged in classroom teaching whether
formal or ALS, in any level of instruction, on full-time basis,
| including guidance counselors, school liprarians, industrial
| arts or vocational instructors, and all other persons
performing supervisory and/or administrative functions in
| any level of governance inclusive in the Department of
L | Edueation. —
Regional Search Refers to the designated Committee in charge in the
 Committee facilitation of the PPSTA Regional Search composed of the
National Board of Trustee from the Region, Regional Board |
| of Directors (BODs) in coordination with the respective
| Regional Directars. ‘

efers 1o the President of the Regional Board of Directors
(BODs) of the PPSTA expected to perform coordinating
functions with the Board of Trustee in the undertaking.

 Regional President
|

1




| National Search Refers to the designated Committee in charge in the
Committee facilitation of the National Search composed of identified
| Board of Trustees and PPSTA ManCom under the leadership
of the National of Board of Trustees' President assisted by

L the General Manager. N

The following key points elucidate the rationale for this search:
Celebration of Excellence —

The search is designed to honar and celebrate the outstanding achievements and
exceptional dedication of classroom teachers, non-teaching personnel, school heads,
and education/district supervisors within the PPSTA. This also recognizes the
valuable contributions of the division/local chapters in  providing different initiatives
for PPSTA members and non-members in enhancing teaching competencies and
promoting better lives through massive and inclusive implementation of various
programs and services. By highlighting their accomplishments, the initiative seeks to
inspire and motivate educators to strive for excellence in their respective roles and
functions.

Inspiration for professional Development —

Recognizing outstanding individuals serves as stimulus for professional development
within the education community. By showcasing the exemplary practices and
achievements of educators and school leaders, the initiative aims to encourage a
culture of continuous learning and improvement among PPSTA members.

Elevation of the Teaching Profession =

The search contributes to the elevation of the nobility of the teaching profession by
emphasizing the crucial cole of teachers, school heads, and education/district
supervisors in shaping the future through the education of the youth and
indispensability of the services of the non-teaching personnel. Appreciating their
contributions fosters a sense of pride and professionalism within the education sector.

Promotion of Leadership and Excellence —

Focusing on leadership and excellence, the initiative aims to promote and highlight
the crucial role played by educators and school leaders in shaping the educational
landscape. Acknowledging those who exemplify leadership qualities and commitment
to excellence, the search contributes to the overall improvement of education
standards.



Valuing Collaborative Efforts —

Cognizant of the contributions of the non-teaching personnelit underscores the
importance of collaborative offorts In the educational ecosystem. The search
acknowledges their significant roles as partners in achieving excellence and
enlightening a positive and supportive school environment.

B. OBJECTIVES
Recognize Exemplary Contributions:
To identify and honor outstanding classroom teachers and school heads who have

demonstrated exceptional dedication and made significant contributions to the field of
education.

promote Leadership and Excellence:

To encourage and promote |eadership qualities and excellence, emphasizing the
importance of active involvement in professional development, public service, and
organizational activities.

Inspire professional Growth:

To inspire and motivate PPSTA members to pursue continuous professional growth
and development by showcasing the achievements and best practices of outstanding
educators and school leaders worthy of emulation.

Edify the PPSTA Commitment:

To foster and strengthen PPSTA's commitment by highlighting the positive impact of
its members’ exemplary performance in education.

C. SCOPE

This Search applies to all active members of the PPSTA who are employees and
officials and are still in the service of the Department of Education as classroom
teacher and school heads. Candidates in all categories must have permanent
appointments In their respective divisions/regions.

A teacher candidate must be a classroom teacher or ALS mobile teacher. School head
candidate must either be a TIC, HT or principal with official appointment and/or
designation.



D. NOMINATIONS AND DOCUMENTS

Nomination of a candidate to any of the categories in this Search shall strictly observe
the following requirements:

1.

The Division/Local Chapter in partnership with the schools Division Office shall
conduct its division level search in all categories, and only the 1%t placers shall
advance to the regional selection.

Regional winners (one per category per region) must submit accomplished
Nomination Form with the required supporting documents  properly
authenticated by the Regional search Committee (RSC) and shall be endorsed
by the Reglonal President and duly noted by the Regional Director to the
National Search Committee, PPSTA Office, Quezon City;

Copies of the minutes of the deliberations on the regional search shall be
submitted to the National Search Committee;

Only the Regional Winners (one per category per reglon) are qualified to
submit documents to the National Search Committee; and

Each region shall submit only one (1) entry per category. Any regian with two
(2) or more entries for a category shall not be given recognition by the
National Search Committee.

E. QUALIFICATION REQUIREMENTS

candidates in all categories must strictly observe the following:

d.

b.

Active member of the PPSTA for the last three (3) years;
performance rating of Very satisfactory (VS) for the last three (3) rating

periods;

¢. With permanent appointment;
d.
é.

No pending administrative case; and
validity of Supporting Documents: Lifespan must not be more than three
(3) years as of June 2024

F. DISQUALIFICATIONS

1.

Entries from regions that failed to hold regional selection will be disqualified
and shall not be given recognition sither as regional or national winner; and

candidates who failed to submit the accomplished nomination form and the
required documents stipulated in the guidelines shall be disqualified.




G. AWARDS AND INCENTIVES
L Winners under the teacher categary will receive the following:
Division Winners

a. Plaque of Recognition
b, Cash prize of P 5,000.00

Regional Winners

c. Plaque of Recognition
d. Cash prize of P 25,000.00

National Winners

a. Plaque of Recognition
b. Cash prizes -

15t Place: P 75,000.00
27 place: P 50,000.00
34 place P 25,000.00

c. Gift package
2. Winners under the school head category will receive the following:
Division Winners

a. Plague of Recognition
b. Cash prize of P 5,000.00

Regional Winner

a. Plague of Recognition
b, Cash prize of P25,000.00

National Winners

a. Plague of Recognition
b. Cash prize —

15t place: P 75,000.00
ond place: P 50,000.00

5




H. CRITERIA

3 place: P 25,000.00

1. Outstanding Teacher

.

b.

.

d.

a.

i

Instructional Competence

i. Teaching Competence 20
ii, Qutstanding Accomplishment/Awards 10
ii. Research 10
iv. Creativity and Innovation 10
Professional Growth
{, Education 10
i. Training 5
il.  Accomplishments in Professional Organizations 5
Community Development
i, Outreach Activity 5
ii, Networking/Linkage 5
Personal Qualities & Character/Interview 20
TOTAL 100
2. Outstanding School Head
Leading Strategically
Embodied DepEd vision, mission and 5
core values to sustain shared understanding
and alignment of schaol programs, projects
and activities based on school planning
and implementation
promoted a culture of research to facilitate 10

b.

data-driven and evidence-based innovations
to improve school performance and foster
continuous improvement

Managing School Operations and Resources

&



C.

.

i Exhibited good practice in managing school 10
data and information using technology to
snsure efficient and effective school operations 5
ii.  School preparedness, mitigation, and resiliency
to sustain continuous delivery of instructions

Focusing on Teaching and Learning

| Shared exemplary practice in the 5
contextualization and implementation of
learning standards to assist teachers in
making the curriculum relevant to others

i, Showed good practices in providing technical 5
assistance to teachers on teaching standards
and pedagogies

iii. Setachievable learning outcome to support 15
learner achievement and other performance
indicators

iv. Empowered the wider school community in 5
promoting and sustaining a learner-friendly,
inclusive and healthy learning environment
through management of school facilities

Developing Self and Others

i, Trainings/Conferences/Seminars Attended

il. SpeakershipfFacil1tat‘lr:meunsu1tancv

ii. Professional Networks

iv.  Publication/Authorship

v. Trainings Conducted as Chair or Co-Chair of
the Training Management Team

vi. Succession Planning 5

nwn Ui unoua

Building Connections

i Created a culture of inclusivity in the school 5
and the community through strengthened
stakeholders to support enabling environment
for learners

ii. Community Engagement 5

TOTAL 100




1. SCHEDULE OF ACTIVITIES

Division Level Search: June - July 2024

Regional Level Search: August - September 2024
National Level Search: October — November 2024
National Awarding: December 2024

3. PROMOTION AND PUBLICITY

1. The achievements and profiles of the awardees will be featured in PPSTA publications,

website, and social media platforms.

2. Press releases and media coverage will be organized to highlight the success of the

Search.
K. ANNEXES
1. Nomination Forms

Annex A - Teacher Caltegory
Annex 8 - School Head Categary

2: Criteria for Evaluation

Annex C - Teadrer Category
AnnexD - School Head Category

L. BUDGETARY REQUIREMENTS

1. MOBILIZATION

Subsidy @ P 10,000.00/Region
Transportation/Misc. Expenses for Shaortlisted
Candidates for National Level
« 2 (Categories
« 5 Nominees for Each of the 2 Categories
« P 20,000 for Each Nominee
Onsite Validation by Search Committee
(Nominees for Outstanding Chapter)
Honorarium (Judges for National Level — 10 Judges)

1I. PRIZES

670,000.00

170,000.00
200,000.00

200,000.00

100,000.00

P 4,610,000.00




Division Winners

Plaques (2,000 x 235 x 2 categories)
Cash Prizes
Teachers (5,000 x 235)
School Heads (5,000 x 235)

Regional Winners

Plaques (3,000 x 17 regions X 2 categories) P
Cash Prizes (25,000 x 17 regions x 2 categories)

National Winners
Plagues
Teachers’ Category
152
zm‘.
3FI.I
Schoal Heads' Category
1':!
zm
3“!
Cash Prizes
Teachers' Category
l!!
2I'r|]
3rd
School Heads' Categary
15[
2:511
3™
Gift Packages
Teachers' Category
lsl
zml
3:11

School Heads' Category
151!

940,000.00

1,175,000.00
1,175,000.00

102,000.00
§50,000.00

5,000.00
4,000.00
3,000.00

5,000.00
4,000.00
3,000.00

75,000.00
50,000.00
25,000.00

75,000.00
50,000.00
75,000.00

10,000.00
7,000.00
5,000,00

10,000.00




2™ 7,000,00
3™ 5,000.00

1II. AWARDING P 680,000.00

Transportation/Misc. Expenses of Winners
{20,000 x 17 winners x 2 categories) P 680,000.00

GRAND TOTAL P 5,960,000.00

10
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2024 PPSTA Search for Outstanding Teachers and School Heads

CRITERIA FOR EVALUATION
Category: Outstanding Teacher

A. Instructional Competence is determined using the five domains of the Philippine Professional
Standards for Teschers (PPST) such as 1) Content Knowledge and Pedagogy, 2) Learning
Environment, 3] Diversity of Learners, 4) Curniculum and Planning, and 5] Assessment and
Reporting. Wt also includes outstinding sccomplishments/awards, mnovation and resesrch
conducted by the teacher that contributed to improving eweellence in schools.

a. Teaching Competence (20)

Domain 1. Content Knowledge and Pedag&n T Observed | Not
Observed

1. Content knowledge and its application within and across
curriculum areas

2 Research-based knowledge and principles of teaching and
learning.

3. Positive use of ICT
4. Strategies for promoting literacy and numeracy
5. Strategies for developing critical and creative thinking, as well
as other higher thinking order shills
6. Mother Tongue, Filipino and English i teaching and learning
7.  Classroom communication sirategies
Rating

Rating

all sever (7] strands observed —4
510 6 strands ohserved - 3

3 to 4 strands observed = 2

1 ta 2 strands observed -1

Domain 2. Learning Environment Dbserved | Not
Observed |

1. Learners’ safety and security
2. Fair learning environment .
3. Management of classroom structure and activities




S S = |

4. Support for learner p_ﬁ.l:t-iéiriﬂﬁun
5. Promotion of purposive learning ' ]

6. Management of learner behavior
Rating

Rating

All six (6) strands observed — 4
5 strands observed =3

3 to 4 strands observed =2

1 to 2 strands ohserved -1

Damain 3. Diversity of Learners | Observed | Mot
Ohserved

1. Learners gender, newds, strengths, Interests, and
EXQErences )

2. Learners’ linguistic, cultural, socio-economic, and religious
backgrounds

3. Learners with disabilities, giftedness, and taleats

4. Learpersin difficult cireumstances

| 5. Learners from indigengus groups

| Rating

Rating

4 strands observed -4
3 strands observed - 3
Zstrands ohserved -2
1 strdnd observed - 1

" Domain 4. ;:urricuﬁn_ﬂ-and}‘__la?;ﬁing | Observed | Not
| Observed

Planning and management of teaching and learning process
Learning outcomes aligned with learning rompetencies

felevance and responsiveness of learning programs B
Professional collaboration to enrich teaching practice

5. Teaching and learning resources
Rating

=

2 |

Rating

All five | 5] strands observed —4
4 strands observed - 3.

3 strands observed — 2

110 2 strands observed -1




| Domain 5. Assessment and Reporting - | Observed | Not |
Ohserved
1. Design, selection, organization, and utilization of assessment
strategies
2. Monitoring and evaluation of learner progress and
achievement
3. Fededback to improve Learning
4. Communication of learner needs, progress and achievement
5, Use of assessment data to enhance teaching and learning |
practices and programs e |
Rating B . B
Rating

All five [5] strands observed —4
4 strands observed - 3

3 strands abserved - 2

1 to 2 strands ohserved =1

b. Outstanding Accomplishments/Awards (10)- are recognitions given to teachers by reputable
government and non-government organizations in acknowledgement of thelr exemplary and
meritorlous contributions in promoting guality basic education. The awards to be considered
in this search are those given by recognized gavernment and private organizations and have
undergone in-depth selection process. The conduct of the search must have indorsemerit
from the Department of Education/CSC/PRC/CESboard and other government agencies.

Lewvel N B | Points
_International Awards 10
_ Mational Awards |8 -
Regional Level b
_I:.Jl-insin'n Level - a 'tl i o

Note; Candidates must present and submit supporting documents such as certificate,
memorandum, and other proof. Award or recognition repeatedly given in all levels of
governance will be credited only to whatevar is the highest level of recognition. Any award that

does not observe the usual process of recognition shall not be credited.

c. Research (10) - the research problem conducted must be relevant to the wark/ffunction of the
candidate.

| Means of Verifications

B

Observed ~ Not
Phserved |

Proposal duly approved by the Schools Division
Superintendent/Regonal Director /Authoriied Representative
but not Lower than the ASDS for Bivision JARD for Region




2. Findings and Recarmmendations verified by the
SOS/RD/autharized representative
3. Certification of Utilization of the research findings
and/recommendations signed by the SDS/RD/Authorized
representative
4, Certification of Adoption by school/district duly signed by the
school head/PSDS and carraborated by st least 5 teachers in
the schoal or by at least 5 school heads in the district
5. Proof of citatioh by other resoarchers that the research was
published and used in thair research.
6. Proof that the research was published In a recognized
| bullenn/research page/publication. B
Rating B
Rating

All 6 indicators abserved — 10
5 indicators abserved - 8
4 indicators observed — 6
3 indicators observed - 4
2 indicators abserved -2

d. Creativity and Innovation {10) - refers to interventian programs formulated, crafted anil
deslgned by the teacher that will enhance the quality of basic education. The innovation must
have direct bearing to the major function of the teacher.

Means of Verlfications Observed | Not
S ——— Observed
1. Proposal approved by the ’5[.'1S,JFRDMuthurizad-HEprEﬁemaﬁve
such as ASDS for the Division and ARD for the Region -
2. Approved Innovation/Intervention was implemented duly
corroborated by the school head and at least 5 teachers If
implemented in the school or corroborated by the PSO5/ 505
and at least 5 school Heads If implemented in the district or
division or region )
3. Findings and recommendations were disseminated in the
division/region duly signed by the SD5 or RD o
4. Certification of adeption in the schoal/district/region of the
recommendations by the SDS/RD
5, Certification of utilization or replication of the innovation by
- the SDS/RD S ]
G. Proof or evidence that the innovatian was published ina
_ recognized publication
Hating — |
Rating

All six [ 8] indicators observed — 10




5 indicators ohserved - 8
4 indicators observed —6
3 indicators observed = 4
2 indicators ohserved - 2

B. Professlonal Growth
a. Education (5]

Means of Verfications Equivalent | Rating of
Rating the
I | candidate
1. Doctor of Education with Special Order 5 I [ _
2. Certificate of Academic Requirement I’ur Ed. DfPh.D 4
3. Masteral Degre with Special Order 3
4. Certficate of Academic Requitement in MA 2
5. 1B unitsin MA 1
b. Trainings (5)
indicators Rating of the
Candidate

Participated in a schalarship Program for 5 days and above or Resource 5

speaker in an international serminar of a duly recognized organization

Participated in the International Trainings for at least & days or Resource B

speaker in 3 national Training of a reputable arganization

Participated in a mational tmmmp,fm it least 5 days of resource 5pual:ur in |3

a national seminar/training related to the main function of the candidate

Participated or resource speaker in a regional training for at least 3 days 2 -

Atteided a divigion training for at least 5 days or resource speaker in a 1

division training

¢. Accomplishments and Membership in Professional Organizations (5)
Indicators Observed | Not
Observed

1. Formulated community outreach programs duly

by 5 members or officers

the turgeted benehicianies

organization duly corroborated by at 5 officers or
[ member

approved by Head of the Organization duly corroborated

1, Accomplishment report duly signed by the head of the

2. Evidence ar pruuf that the program was Imptementeﬁ in |




4.

Proof of rEt_nii"lItiﬂn or publication

5.

Documentary evidences such pictures, list of
beneficiaries and others

Rating

Rating

All five (S} indicators observed—5
4 \ndicators observed —4

3 indicators observed =3

2 Indicators observed — 2

1 Indicator observed = 1

€. Community Development
a. Outreach Activity (5)

Means of Verification Observed | Not
Observed
1. Formulated Project proposal endorsed by
concerned authorities in the District/Division and
approved by the Target Beneficiary Head such as
Barangay Captain/Mayor
2. Certification of rmplementaﬁ-ﬂn signed by Barangay |
Captain /Mayor duly corroborated by at least five
Barangay /Municipal Councilors
3. Certification of Adoption by other
community/organization duly signed by the
Barangay Captain/Mayor duly corroborated by at
least five(5) Barangay /Municipal councilors
4. Documentary svidence/ pictures/ write-ups/list of
Beneficiaries
5. Proof of Recognition or Publication
Rating

Rating

All 5 indicatars observed —5
4 indicators ohserved = 4
3 indicators gbserved —3
2 indicators observed — 2
1 indicatar observed -1




b. Network/Linkage (5)

Mearns of Verifications Dbserved | Not
Observed
1. Approved project proposal endorsed by PSDS/SDS
and duly approved by the Head of the Partner
agency/LGU
2. Certification of Implementation signed by the
Head of Partner agency/ LGU duly corrobarated
by at least five Officials or members of the Partner
Agency /LGU
3. Certification of Adoption by other
community/organization duly signed by the Head
of Partner Agency /LGU duly corroborated by at
least five(s) Officials/members of the partner
agency/LGU
4. Documentary evidence/ pictures/ write-ups/list of
Beneficiaries
5. Proof of Recognition or Publication .
Rating: - | E—
RATING
All 5 indicators obsarved =5
4 indicators observed — 4
3 indicators ohserved =3
2 indicators observed - 2
1 indicator observed — 1
D. Personnel Qualities and Interview - 20 points
Criteria 4 3 2 1
Communicative Spoke clearly and | Spoke articulately | Spoke ina Nervous,
Competence articulately; was most of thee time. | somewhat incemplete
contident in Lised general nervaus manner; | thoughts, not
knowledge! words at time lacked confidence | articulate; no use
integrated instoad of detalls; | in knowledge; of professional
4 pte. profossional Integrated a good | skitehy use of language;
language amount of professional response riddled
throughout the professional language; many with Y ums\",
rESPONSE. No languagne Viumsdt, Viohsyt | Vuhsy Ver\sy”
Viums\, Vubs\ | throughowt Verl's\" etc et
WVierts\" ete. response; same




Niumsh, \'uhsy”,
Verh's\" etc.

Abllity to present
ideas

Recognized that
opinions might be
ndds with
listener's,
indentified that it

Did hot rdcognize
that opinions
might be odds
with llitonor’s;
identified that it

Did not recognize
that opinions
might be odds
with listener's; did
nat identify that

Did nat recognize
that apinions
might be adds
with listener's; did
not identify that

4 prs, Was Own Gpinion; | was own opinion; | response was own | response was gwn
Expressed Expressed apinion; opinlon;
opiniens in a opintbns ina Expressed Expressed
highly tactful and | highly tactful and | opinlans in an opiniensin a
and matured matured manner. | open but binsed or
manner unprofessional inappropriate
manner. manner.
Smartness and Body language Body language Body language Body language
Alertness conveyed conveyed was difficult to conveyed
eagerness to BAREIMESS tO interpret (too disinterest and/or
respond: seemed | respond; seemed | nervous and_fnr extreme
4 pts. natural and at fairly natural most | casual); conveyed | mervousness.
ease. of the time. CIEErNess to
rispand, seemed
Fairly natural most
. of the time.
Fully integrated Integrated Integrated some Fmled to integrate
Knowledge an knowledge, knowlrdge, knowledge, knowledge,
issue/guestion eontent and content and content ar edntent ar
EXPEFIencE i1 an EXPERIENLE I a expetiences; OKpPETiEnces;
prganized, generalized Response was inaccurate and/or
accurate and arganized and somewhat Incomplete
4 pts. detalled manner; | accurate manner; | rambling or responses,;
Engaged listener | invited response | missing details: Listener was
with unigue from the listener. | Listener needed confused.
ANSWErS. to clarify
responses,
Emotional Professionally Somewhat Didn't Unprofessional
Stability acknowledged the | Professional acknowledge the | and mood was
situation; mood acknowledged the | situation; mood informal,
4 pts, was farmal and situation; mood was informal,

respectiul,

| was a litle formal.




2024 PPSTA Search for Outstanding Teachers and School Heads

NOMINATION FORM
Category: Outstanding Teacher

L PERSONAL DATA

R — = I
Larir Nierhie First Namie Miehlle
2. Birth dare: Birthplace: Ape:
3, Civil Status: Citzenship: Cel No.
4. Home Address: el No. —
5. Schoot Statjon: Addriss:
6, School Distniey; Addresy:
7. Present Position Rank: B Noas. ol Yrs. i Tenching: B
8 Grade Level & Subject Taught: B —— = -
9. Performance Rating
S/Y 2020-2021 sy amRe2022 SAY 20722023 o
10, Eligibilivy _
Wame of Examination Year Taken Rattin
o {Plie ai.ﬁ_‘_m}nrrnu:n' st {1 lra.'yum;w B B
il INSTRUCTIONAL COM PETENCE
| Outstanding Aceomplishmentis) fiowr the Jist 3 vears:
a Outstanding Fmployee Awied:
Title of the Awari [ane Sponsaring Ageney
# Pl I.!.\-'-1'!|J_':|’rn|_lnm' sl Jf ey
b, Research Conducted:
Title Dute Purticulnrs
e ey e -
¢, Creativity Tonovition Implemented for the lost 3 yeurs:
Title [Hate Particulars



{Piease use additioni xheel if meessiry)

3. Professional Growth:
2. Educational Attainment
. Schouol Year Gradusted  Honor's Recelved
Elementary:
Sevondary:
College: — — === B
Couwrse: ~ Major:
T a1 N —
Specialization Major;
Doctoral: - -
Course:

b, Training's Anended for the fust 3 veirs:
Tiile Dare Nos. of Hrs.

{ Ploge i aﬁﬁ:‘ir‘mmtMirr_hf;l"iin*i':mﬂ'r'ﬂ
¢. Position(s) and Accomplishment{s) in Professional Organizstion’s for the lust 3

yers: .
Name of Organization Position Aceomplishment

 Please e ixditional syt if ocyury)

2. Community Development
4 Outreach Program hnplﬂnwnlcq-’b'-pmmi:d for the last § yeurs

Name of the Project Place Tarzel Clients Date

(Please e addittinal et if neEceszaryy

b, Networking/Linkages:

Activity Place Turget Clients  Pate

_f'f*'n’rmfﬁr mﬁﬁw}uf Al i'.r infu‘;fa_a(trr,';'-



| heteby certify w the best of my knowledge that all legal information contained in

this farm are troe and coreet.

Sigred this _ Mdayot ™ .

 Signutute of the Nominee

| hereby nominate the shove-nmmed candidate to the 2024 PPSTA Search for

Outstanding Teacher with the information herein stated to support his/her famination.

~ Signature Over Printed Name of the
Nominator



NOMINATION FORM
Category: Outstanding School Head

1. GENERAL INFORMATION
|, Mame:

Lt Neeme
2 Birth date:
3. CivE Stotus:
4, Home Address;
5, Sehopl Station:
6, Sehool District:
7. vision:
& Present Position:
9 Performance [Rating
Sy 2020-2021

10, Fligibility

mame ol Examination

Birhplace:
o Citizenships

£Y 2027-2022

|.”fr:;.-._¢-_ v additionil sheet I mecesiing)
IL OCCUPATIONAL COMPETENCE

I, tpstruction] Compeence
Wision:

Mission:

it s Ve u‘n._l'l fitbrpcld Al of PIOC O

performance Indlcators of the school fo it

it Learners’

Achievernent Rate
b, Completion rate
¢. Drop oul rate

First Niame

 cdNo._

_ Aper

TelNo.
Address:
Address:
Region:

Mos ot Yrs as Schodl Head:

SY 2022-2023

Year Fuken

he 3 school years

o Widdle

Rating



Activities/Program 1o carry out the Vision & Mission of the school:

e e sackdinonel el 1 meee s

Currbculnr Altivities Progrom Implemented in the schion] Tor the fasl 5 vears

T 1P fease HFWEI}M .ﬂ'ﬂ"i; (I-J.i‘h;t‘.‘-fufj:]

Stafl Development Activities Program Implemesited in the school for the last 3 years:

AP e afffrioeead st i RS SIEYY

|2

Administrative Munagement (L sopsarale Shit Dt amswering thesy questlons).

Desribe how vou manage o ailable fuds i your school. How you sturee (unds 1o
Implement the difterent activities wnd programs of the sehool,

Peseribe sume problems/challenges you have encountered in your schoal w ith weachers,
students and members of the comitunity #nd the solutions you have offered to pvercome
those problems.

Deseribe the programs and projects of other agencies your sehool have participated and
implemented.

Describe your partnership with other agencies and the programs you goptinue 1o
implement.

[11B OUSTANDING ACCOMPLISHMENT
1. Outstanding Employee awurd for te last 3 years:
Title of the Awird Spansiring Agency Dute

(Pt b BT ARN IR TE TS SR

2 Innevation/Creptivity Imyplemented tor the list Iyens: _
Title of the Project Level of Implementation



Iv.

Tk

[ Plesse wse addittomal st If fecessury)

Tal

Research conducted for the last 3 years:
Tirte of the research Tate

P o e v crcklitfomald st §F moceasariy

4. Publication Authorship for the hist 3 years:
Title Publication [ate jssue

: (P uraa_ﬂdi':fmm{f sheet {f et

5. Consultancy Speakership for the last 3 yeurs:
Title of the Activity Role e

FPlease jise mi’c_firfT:aurJ_i_hn:-:"r [ pew sy

PROFESSIONAL GROWTH

I, Fducational Background Yeur Gradusted  Homor's Reeeived
I lementars: I
Secondary: -
College: -

Coutse: = ~ Majon B
Musteral: B .
Course: S B [T o
Dactoral: - e B _ )
Course: [ 1 T —
2 Training Attended for the last 3 years:

Title [Dhate No. of Hours

ﬁ'.‘umr fiver aahl it ftadenl st U0 AR gy

Pasition and Accomplishment in Professiona| Orrganization’s fon the lost 3 vears:
Name of Organlzation Pasition Actomplishment




¢ Plose e aeldiiomal sheut Jr'mimur_v:

| hereby eertify 1o the best of my knowledge fhat all legal information contained
in this form are true and gorrect

Signed this " day ol w

mgn;glu_r_n: of the Nomitee

above-named candidate to the 2024 PPSTA Search lor

| hereby nominate the
I the information herein stated 1o support his/her

Outstanding School Head wil
nomination.

Sigruiture Over Printed Name of the
Somimalor



2024 PPSTA Search for Outstanding Teachers and School Heads

CRITERIA FOR EVALUATION

Category: Outstanding School Head

GIVEN
POINTS

RATING
SCORE

1. Leading Strategically (15%)

A. Embodied the Depkd vision, mission and core values to sustain shared understanding
and alignment of school Programs, projects and activities based on school planning and
implementation,

* Copy of approved ESIP, AP with accomplishment réport
= PAPs anchored on core values of Makadiyos, Makakalikasan
and Makabansa
* With documents such as approved AIP, project praposal or
action plan, activity completion report, and impact
and impact evaluation report
Rating
9 PAPs = Above 5
7-8 4
5-86 3
34 2
1= 1

B. Promoted a culture of research to facilitate data-driven and evidence-based
Innovations to improve schoal perfarmance and foster cantinuous improvement

B.1  Presentation or sharing of the research to athers
{eluster, division, region, national) with letter of
Invitation and certificate of participation (6 pts.)

B2 Supporting Documents (4 pts.)
¢ Copy of completed manuscript with the received copy of
proposal, certificate of acceptance/approval, certificate
of completion and impact evaluation report
= Copy of approved conducted training on research
» Copy of School Research/innovation Team
* Copy of approved conducted training on innovation

10




GIVEN
POINTS

| RATING
 SCORE

2. Managing School Operations and Resources [15%])

A. Exhibited good practice in managing schoal data and information using technology
to ensure efficient and effective school operations

* Records of Management (Copy of EBIES and LIS -
BOSY and EOSY uploading; SBM Level of Practice with
certification from the division, region highlighting scores
from each of the 4 principles — leatlership and gﬁweman-:e,
curriculurm and insﬁuermn, accoumtability and preparedness,
mitigation and resiliency to sustain continuous delivery of

___instruction __

»  Records af Regular MOOE rTundnu:m, ho suspensions and
disallowances

B. School preparedness, mitigation, and resiliericy to sustain continuous delivery of
instructions

s School Disaster Risk Reduction Plan

s Contingency Plan

* S5chool Child Protection Plan

* Eco-Friendly Sthoal

* Homeroom Guidance

= Ty

3. Focusing on Teaching and Learning (30%)

A, Shared exemplary practice In the contextuallzation and implementation of learning
standards to assist teachers in making the curriculum relevant to learners

* School-based Contextualization (list of approved
contextuallzed instructional materials ]

= Copy of Menthly Instructional Supervisian Plan and
Accomplishment Report -

* Copy of the certification of the use of the contextualizod
instructional materials

B.  Showed good practices in providing technical assistance to teachers on teaching
standards and pedagogies

s {Copy of Menthly Technical Assistance Plan,
Implementation and Accomplishment Repart

» Copy of Monthly Instructional Supervision Plan,
Implementation and Accomplishment Report

« Copy of Report providing technical assistance {beyond
the schoql, |.e. to other schools, division, region; national)
with a fetter on invitation or proposal




GIVEN RATING
POINTS SCORE
€ Setachievabie learning outcome to support learner achievement and
athet performance indicators
| * Learners' Achievement Rate
* Drapout Rate
- Cnmﬁ'fatiun Rate B
Average Increase in School/District/Division
Achievement Test
10and above 5
7-9 a
q4-f 3
1-3 2
Below 1 1
Dropout Rate
0% 5
1-3% H
4-6% 3
T=-9% 2
10% and above 1
Completion Rate
85— 100% 5
90 -594% a4
85-89% 3
BO-84% 2
75— }'E‘i& 1 o
0. Empowered the wider school community in promoting and sustaining a
learner-friendly, inclusive and healthy learning emvironment throu gh
management of school facilities
» Certified validated Child Friendly School scare 1
with documentation for indicators
»  Copy of National School Building Inventary 1
Report (NSBI)
* Copy of School Site Developrment Plan 1
1

Copy of Brigada Eskwela Report

MOA or MOU for Adopt-A-School Program




] - : =

GIVEN RATING
_ POINTS SCORE
4. Developing Self and Others (30%)
Modeled exemplary leadership practices within and beyond contexts and
ensure personal and professional development for oneself and for others
A. Trainings/Conferences//Seminars Attended
* Copy of certificates with memo [only DepEd recognized trainings
ire to be cansidered)
At feast 2 (nternationpl leve| 5 5
At least 4 national level 4
Al least 5 regional levil 3
At least 6 divisian level 2
Al least 7 district leve! 1
B. Speakership/Facilitation/Consultancy
* Copy of certificate of recognition
« Copy of memo or invitation
* Copy of the session/topic facilitated
5
International level 5
National level g
Regionol leve! 3
Division level 2
| DFS'IFJ'EI_TEIV_'Q:‘!' 1 -
€. Professional Networks
*  Copy of certificate of Membership
Internationa! leve! 5 5
Natianal level 4
Regianal leve! 3
Division level Z
District level 1
D. Publication/Authorship
* Copy of the book or published materials
Sole Publication 5 5
2 or more publishers 30R
3 articles 5
2 articles 3
I 1 article 1




- =

— Glm_ .

POINTS

RATING |

E. Trainings Conducted as Chair or Co-Chair of the Training Management Team

* Copy of the approved training proposal

¢ Copy of the accamplishment report

* Proof of DepEd Recognition of the Training
International level
National leve!
Regional leve|
Division fevel
District leve!

""“Mhﬁ.m

SCORE

F. Succession Planning (List of Prometions of School Personnal)

» Copy of PSIPGP
» Copy of Succession Plan
= Copy of List of Promotions for Teaching and Mon-Teaching Personnel
* Copy of Appaintment/Transmittal
.10
7-8
5-6
3-4

o ow s oin

12

5. Bullding Connections (10%)

A Created a culture of inclusivity in the school and the community through
strengthened stakeholders to support enabling enviranment for learners
* Copy of approved plan and completion report for the following: GAD,
Physical and Mental Health Awareness, Culture Hesponsiveness
3PP 5
4 PPAs 3
1PPa 1

B. Community Engagement
*  List of projects with the community stakeholders with MOA/MODU
¢ List of partners in Partnership and Collaboration
*  List of Initiated Qutreach Programs/Activities
Capy of Report on the conducted Stakeholders’ Recognition Day
*  Adopt-A-School Program Reports
* Copy of the PPAs that were shared or showcased to others
{documented with a proposal and completion report)
15 MOA/MOU 5
10 MOAMIDL 3
SMOA/MOU 1

 TOTAL

100




