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REGIONAL DATA-GATHERING AND SURVEY ON PROFESSIONAL DEVELOPMENT OF TEACHERS
AND ASSESSMENT ON THE CONDUCT OF THE TEACHER INDUCTION PROGRAM

August 13, 2019

TO:  Schools Division Superintendents
All Divisions
All Others Concerned

1. The Regional Office though the Human Resource Development Division will be conducting a data-
gathering and survey of professional development activities attended to by teachers and an assessment
of the conduct of the Teacher Induction Program.

2. The activity aims to:
a. Survey status of attendance of teachers to professional development endeavors;
b. Make a profile of the professional development needs of most teachers across all Divisions;
¢. Assess the conduct of the Teacher Induction Program in the field; and
d. Improve the management and supervision of the Teacher Induction Program in the region.

3. Responses shall be kept confidential and results shall solely be utilized as reference of the Regional
Office - Human Resource Development Division in designing Training programs that are relevant to the
needs of teachers. Moreover, through the survey, a comprehensive Teacher Induction Program for the
region shall be outlined to make the program more effective and sustainable for all teachers.

4. Please log on to the following links to be able to answer the survey form. Link A is to be responded to by
all teachers from Kindergarten to grade 12 only. Link B is to be responded to by the SGOD Chiefs and all
School Heads from Elementary, Junior High School, and Senior High School levels only. The links shall
only be open from August 16 to September 16, 2019:

RESPONDENTS - LINK
A. K to 12 Teachers in the Division http:[[brt|y[depedcarpdtrackmg
gh%;OD Chiefs and School Heads (Elem., JHS, | http://bit.ly/depedcartipassessment

5. School Governance and Operations Division (SGOD) personnel in-charge of School Monitoring
Management and Evaluation (SMME) and Human Resource (HR) are requested to facilitate compliance
by all required respondents within the limited duration.

6. Strict compliance to this Memorandum is directed.

MAY B. ECLAR, PhD, CESOV
q Regional Director



