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Republic of the Philippines
DEPARTMENT OF EDUCATION

CORDILLERA ADMINISTRATIVE REGION

Waongal, La Trinidad, Benguet, 2601
Website: www.depedcarph | EMBiL a5 dejed go- ph

NAL MEMORANDUM

WORKSHOP ON THE REVIEW& REFINEMENTOF POLICIES/GUIDELINES/

PROCESSES OF THE REWARDS AND RECOGNITION SYSTEM

Schools Division Superintendents
All Divisions

Regional PRAISE Committee

All Others Concerned

In line with DepEd CAR’s continuous effort to enhance the existing guidelines and
implementation of the Rewards and Recognition System, the Regional Office through the
Human Resource Development Division (HRDD) will conduct a workshop on fuly 2 and 3,
2018 at NEAP-CAR, Wangal, La Trinidad, Benguet.

The activity aims to:
a. Review the coverage, criteria and prizes of each group.
b. Re-examine the MOVs that will be submitted and the online rating,

Participants to the workshop are the following:

Consultant RD May B. Eclar

PRAISE Committee:

Chairperson ARD Bettina Daytec-Aquino
Co-Chairperson Edgardo T. Alos, CAQ - Administrative
Members Atty. Sebastian G. Tayaban, CAO - Finance

Emilia M. Faustino, CES — CLMD
Jennifer P. Ande, OIC —~ HRDD
- 28 Level Representative
Manilyn B. Botilas - ADAS lll, = Level Representative

Secretariat HRDD:
Rosmarie B. Dalang, EPS
Charline T. Balahyas, ADAS |

Personnel Section:
Elecnora A. Albidas, AC VY
Elena C. Tawanna, AO IV

HRDD Margie B. Gardingan, EPS I

Emmanuela M. Gabol, EPS 1

Contact Numbers {Area Code: 074):
Office of the Regionat Director 422-1318 | administrative Division 422-1804 CLMD 422-7096 HRDO

Fax 4224074 Cash Section 423-2215 LRMDS 422.0615 NEAP-R
Office of the ARD 4229580 - Payroll Section 424-3993 ESSD 423-2218 PPRD

ICT Unit 422-1318 Records Section 423-2213 Finance Division 422-5155 QuAD

Public Affairs Uil 422-1318 Supply Section 422-21%8 FTAD 424-5187 COA

Legat Unit 423-2214 General Services Unit 422-1804

-422-9590
422-5500
4229590
422-5187
4227434



Republic of the Philippines
DEPARTMENT OF EDUCATION

CORDILLERA ADMINISTRATIVE REGION

Wangal, La Trinidad, Benguet, 2601
Website: wwow.depedcarph | Emoil cariioersn gox pr

SDO Abra Christopher Benigno, OIC ASDS
SGOD ChieffOIC

SDO Apayao Samuel Egsaen, OIC ASDS
Gilbert Villanueva, SGOD Chief

SDO Baguio City Soraya T. Faculo, OIC ASDS
Arthur Tiongan, SGOD Chief

SDO Benguet Nestor Bolayo, QIC ASDS
Lucio Alawas, SGOD Chief

SDO lfugao Geraldine Baguilat, OIC ASDS
Jacqueline Lunag, SGOD Chief

SDO Kalinga Alfonso Estolas, OIC ASDS
SGOD Chief/OIC

SDO Mountain Province | Irene Angway, OIC ASDS
SGOD Chief/OIC

SDO Tabuk City Virginia Batan, OIC ASDS
Sally Feken, SGOD Chief

4, Meals, snacks and accommodation will be provided 1o participants from the SDOs while lunch

and snacks will be served to Regional Office participants. Transportation and other incidental
expenses shall be charge to local funds subject to the usual accounting rules and regulations.

Date Check-in Check- | Breckfost | AM snack Lunch M Dinner
out snack
uly T, 2006— |
4 pm
July 2, 2018 v v v v v
July ; :I:w = v v v v v v

S, Attached are copies of RM 263, 5. 2017 — 2017 Search for the Best Offices and Employees in
the Department of Education — Cordillera Administrative Region and OM 013, 5. 2017 — 2017 Search
for the Best in DepED CAR — Regional Office {for RO PRAISE) for reference.

6. Please be guided accordingly.

MAYB. ECLAR, PhD., CESO VY
% Regional Director

PRAISE/HRDI eiramb. 2018

Contact Numbers (Area Code: 074}
Office of the Regional Director 422-1318 Administrative Division 422-1804 CLMD 422-7096 HROD - 422.9500

Fax 422-4074 Cash Section 423.2215 LRMDS 422-0615 NEAPR-R 422.5500
Office of the ARD 422-9590 Payrall Section 4243093 ESSD 4232218 PPRD 422-9590
ICT Unit 422-1318 Records Section 423-2213 Finance Division 422-5155 QuAD 422.5187
Public Affairs Unit 422-1318 Supply Section 422-2198 FTAD 424-5187 COA 422.7434

Legal Unit 423-2274 General Services Unit 422-1504
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September 4, 2017
No. 263.2017
mmmmmmwﬁ%ﬁ"m

To:

1. mhmmmAmmmmmﬁwm the Regional PRAISE
memmmmmmw&I@ﬁxmhmmm
School Heads, Supervisors, Teachers, and Now- Tesching Empioyess in the region.

2 The siivity sims to
Wmmmwmmwﬁm education.
b ‘Encourage innovative and sustainable practices in edocation. )
¢. Promote quality performance and commitmett 10 public service.

Regional Offioe Search (Nou-tesching pevsonnel #nd Supervitor). All sntries in each of the categary
mmwm(mawmumwmwm
Records Section on or before Qctobsr 18, 2047, Mwmw&mwmm
Committee,

A, Best Performing School - -Elementary level - one public, one priyate
Secondiry level -~ one public, one privaie

B. Best Performing Teacher - Elementary fevel - one public, piwe private
Secondary level - - one public, one private
€. Bew Perfonning School Head - Elementary level -  one public, one private
Secondary level - - one public, one private
D. Best Pérforming Noo- Teaching - T Level - - - - one public
dLeval ------ onepublic

E. " Best Pesforming Supervisor

F. Best Performiing Schiocls Division

Cowinch Hhawbecs Tt Eotat TR, '
mmwm TP Adarinintraiion Dhvislon m cub 4227008 HROD ATH5R0
of e AND ELAGT4 Canh Do i priiris LRMES B2DBVE NEAPR ; ;
nmi"m m-ag:: Raacuei. Saction £ mmm 225996 (ubD i
" mmm £ Biapply: Saclin - e FTAD K4-5187 £0A A2
Lege T Ao




DEPARTMENT OF EDUCATION
Wangal, Ler Trinidad Bengues, 2601 -
Woisie wew.dmatomah | tmel  guiidepetorcal

6. Professionalism shall be iated through an online rating shess to be accomplished by the
immadiate Supervisors, Co-workers snd Stakeholders with some raters to be idemtified by the
noniinees. The link to the ouline rating will be-sent to the ratere idemified, a5 follows:

a. Best Performaing Teacher — Schaol Head
Onia {1) Co-Teacher To be idemsified by
Ome {1} Parent the nominee

b, Best Performing School Hesd - Imamadiate Supervisce (PSDS)

SPG/SSG Presidens:

One (1) Teacher To be identified by
One (1) Principal the nominee
One (1) PTA Officer

Ove (1) Co-employee 7] To be identified by
(ﬁe-fl)rmm@em] the nosmicee

d.Be:Puﬁmiu&xperﬁm- Impsediate Supervisor
One {1} Co-Supervisor - To be identified by
One {1) Frequent Gient | ' the aominee

The names and other datails of the raters shall be sent w0 hrdd.dep

before October 35, 2017,
1. ’ ] -

7. wm&:mmwmﬂmmmmm
m«mmmnsmms-zwm&eamww Non:-teaching
Persoanel and Schools Division is CY 2016,

8. Tmmadiste dissemnination of the contents of this memorandum is desired.

i of the Regional Dirscter 4221348 Advoivisieyin Division 22404
£ai REVALTA Cumty Bnchlon 282318 cL a2-7008 HADD 4220500
Offic oF i ARD i Payrol Betion e xes LRMDS oz NEAPR 422650
o Public Al Uk “.a3 Supply Sechon o rr Finmnoe Divmlon.  &224188 CuAD AZ2HMT
Lagal Uik 232214 Gusrioml Sarvions Lk . FIAD aesier Ok L2744,




Enciosure No. 1 to Regional Memorandum No.

2017 SEARCH POR TOP PERFORMING OFFICES AND EMPLOYEES IN THR REGION

ACTIVITIRS

. Piegseming tion of the Mww
the Search

2. Dendline of submission of Terter.of intent/appiication

(ommuy'mmma DepED CAR Regional Office
Records Section)

3. Pratisii Evaluati

4. Meeting of PRAISE Gommittée

5. Rating/Evaluation of documents of spplicants

&, Validation

7. Finalization of results
8. Awarding Ceremony

1. September 5, 2017

2. October 10, 2017

3. October 11, 2017
4, Gctober 13, 2017
5. October 16— 20, 2017
6. October 23 - 25, 2017
7. Ocvober 2627, 2017

8. December 8, 2017




Enclosure No. 2 to Regional Memorundum No.

AWARDS COVERAGE CRITERIA PRIZE(Per Lavel)
1. BEST ;-A. Elementsry level - Enclosure No. 3 ;mﬂwﬁm
SCHOOL s ‘oh¢ private oo
B. Secondary Level -
s oxne public
¢ omaprivate
iclos 1. Plaque of Recognition
2 BRY J&.Elm:.thl- Exiclogitre No. 4
vmns | PGP
TEACHER e one private e )
| B, Secoidary Level -
| » onepublic
# ona private
| - Enclosure No. 5 1. Plaque of Recogrition
3. BEST A.Elemwlew:l .
&mm" v one z?ﬁi 10,000:00
| P oomepme Finaliet- 100000
B. Secondiry Levet ~
» one public
& Ohe private : :
4, BEST A, Lavel I —one public { Enclosure No. § ;MCasthe- meoguizim
PERPORMING NON- (RO-& SDOs} 000000
E Finalist - 1,?’00.00
| PRRSONNEL 2 Love T~ e oo
' {BO & SDOx)
BREST public | Enciosure No. 7 1. Piaque of Recognition.
5. BEN A.Supervmxx one bt
sum. RVIEOR mos Best-  10.000.00
Finalist - 1,00000
BEST SDOs Encioeurs No. 8 1. Plaque of Recogtition
SCHOOLS DIVISION et W. o
| OFFICE Fipalist - 2,000
HRDD/ARAST hasi01Y




c. MPS2016:2017 - 10 pts.
96%- 100% - 10

MOV
1. Performance Indicstor 5.Y. 2056-2817 - <« <=~ » _
a. Cohort-5 pta, _ Foints - s
8% &above -5
868~ B9 s d
%~ 35% -3
b. Drog-out - 5. —
0% -5
1% -4
2% 3

- MPS report cerrified by the Division Office
*Elementary — Kinder to Grade 6
*Secondary — Grade 7 to 10

c. Trasmparency Boerd is updated monthly -3 pts.

- Budget utilization repost ¢y 2046 and
January-- june 2017

- Liquidstion report 2016 and January -~ Jupe
217 .

| - WEP approved by the DO §¥ 2016 - 2017

W%ﬂm

3, Personnel Development - - - - - e Ty
a. Monthly INSET/LAC sessionis - 5 pes. Points

SY 2016-2017

- summary of IPDP signed by the sohiool

- approved OPCR SY 2016-2017

1. Tisle/patent or any proof of ownership:
CADT/CALY
TCT
Patent
o Deed of Sele
2. Deed of Donation & Acceptance
3. Usufruct Agreement

HEDD/PR AR/ chat2617-




Ve

- Documentation (reportx & pictuzes)

~ Gertification of SDO
- Reports of school

- Cartification of SDO

~ MOA/MOU
- Acknowledgement/official recsipt
~ PTA financiel repost SY 2016-2017

- Docunientation
- minutes of meeting
- pictures

~ Copy of AIP and Accomplithment repont §Y
2016-2017

7. School Avatds won (C¥ 2016 30 CY 2017y - -~ - - 10 Points
& Natiomal - 10
b. Region -8
e, Division -8B
d.Municipal/Digrict - 4

- d photacapiy of certificates, plaques,

e,

HRDIVERAISE chariVi7




Enclosure No. 4 to Regional Memorsndum

B, BEST PERPORMING TEACHER

MOV

1. Lewones: Developrment < - - - v v « s 30 Poirm

a.1) Conducted activites lika remedial classes, home
visitation, tutoring and other relsted sctivities
‘Home visitation — 5 pts.

8.2) 1009 possing rete and zero dropout— 10 pts.

1. Instructional plan for the conduct of remadial classes
2. Report of conducted home visitation with documentation

L. Certification of Schoal Head — 1009 passing tate and zero

b} Iniriated and organized schoo! and Gmily 1. Teacher-Parent-Pupil Organization (TPP}
partaesships thet promote student peak performance ~ | 2. Hometbom PTA
10 pte. 3. Lim of curricudsr and extracarricular activities initisted and
the TPT and Brgy. Official¢ 1o promote studens/pupil study
mmwna(ﬂdommbedtﬂymﬁﬁa&by
the schogl head)
2 Innereution/Resenreh - -~ « v < - ceve - -a 15 Polots _
2) Innovation — 10 pi, L. Project Proposal approved by the SDS N
Conducred gn innovation within §Y 2016-2017 2 Project Completion Report containing the effect/impact of
which ix being usad and has improved classroom the innovation approved by the SDS
. Em»-mmuwuqm
sssured by the Prvigion QA Tesn
* Ifiailized in the classroom and school, it should be
centified by the School Head
b) Research -5 pts. 1. Resesrch Propossl spproved by the SDS
Has an ongoing resesrch to improve school -
periormance
3. Londeeship Ability - = < < ===+ « <s .~ - - 15 Poines

'a)mwhdthmmmwnmwﬁmﬁﬂmﬂy
the assigried rask/project

1. Cenificate of chairmanship in a Schoal, Division or Regional |
and/or Comtiumnity affsiry or projects with 2 successfil.
outcome (Chairman, President, Coordinatar, Focal Person).

a)llndeuwkwummiceﬁ:themmmuymd
“school:

* It times of calamities

e Mupicipelt svins

¢ Ourresch programs

HRDDPRAISR Gl 2017




INDICATORS MOV
5, Professionatimn - -« - - -~ = -~~~ v en 20 Points
a}h&mﬂmdgenmmemhummdpndemthe  Note: A Rating Sheet shall be provided where co-workers and
nobility of the tesching profession (Puncruality, soms stakeholders identified shatl rate the nominee,
Participare with student/teacher asctivities, school

anrendance)

b}mmmmwm
professions! (RA 6713 and Code of Ethics RA 786)
behaviors like respect, honasty, dedication, pitriotism

and gemyine concein for others at all,
<) Mainssins harmonious relations with superiors,

@mwwmwmw
matters such &s the setclement of hishes debts, losns
and other finkncial iffire

#» School Head
s SPG/SSG President

»  One(l) Co-Teacher
e  One{l} Parem

| - certified photooopy of certificates, plaques,
ete.

Teporcant:

All documents yis be duly certified by sathozities

* Piew foctor of five {5) points if the school whete the tracher teaches now a5 the Boat Feviseming School

o -

A




Enclosure Nes, §

to Regional Meroorandum No.

The criteriz to be used will be the selected domsins and indicators provided in the NCBS-SH. Each

mmmmmmmm&mwmmmmswum

MOV

+ Accounts for learning ouwome of school vis-d-vis goals

= Conduxcts classroos observation stud SLAC - 5 pes.

’D l.i s 'i E-

= Cregtes and mansges a school process to ensure student

ind targers - 10.prs.

programs - 5 pts.

progress is conveyed to parents/quardians regulardy - 5 |

» MPS, dropout mare, graduation/proaxiion e SY
0162017

toals, LPg with evidence of supervisory activities, |
supervisory plan, post conferences notehook with
sigmatire of the teacher and school hesd, minutes
of SLAC

TA Plan

Record of intervention programyinnivative best.
practices  with documentation, zesesrch based |

school program

Record/documentation of card giving day, perents |
symposia, misutes of the meeting, home visit to
parerss and other proceses the school observes in:

» Collsborates and mobilizes teachess in  planning,
implementing .and sustaining programs and projects -4

» Approved $iP
%
+ Establishey ¢-BEIVLIS and baseline dom of all | « 100% eBEIS/updated LIS
formnce indicators - 3 pts.
Rmmbmummm explores several |« Documentation, records, attendance sheet
bres in. handling i6c roblems - 4 pas.

Records of programs and projects




-Enmﬂmtheobgemmufthexhooldaeiw
dewelapmnr m amine and monitors the
development of IPPD of esch personnel - 4 prs.

« Assigns personmel in their sress of competence, Mentors

new ane -3 pes.

committee (PRAJISE) - 3 prs.

mmwmmmmw

» Creates & functional school-besed performance appraisal | »

» Functinal committee created, pecords of awards |
given in the school level, records of schiool persarine!
sent ﬁm scholarship/short  termn  courses/special

&rmsmvmrmmmv

PARTMEREHIP « ~vv-=zoorocnzcommznnzrs 10 Points

stakeholders to promote learning - 5 pts.

+  Establishes susainable linkages/pi hip with

«  Accomplishments, programs, projecss of PICA '
{eg PTCA volunteers in feeding progrrm,
committees.in Brigade Bekwel, ecc)

»  MOA/MOU of Adopt a School Program,

extérnal wakehoiders - 5 pta. cerrificates of participation in community
affairs, conduct of chool sutrmit, SOSA, school
exhibits, fai
HRDD/PRAISE char 201




MOV

a} Mmﬁfemdgenmne enthmmdmdemthembﬂnyaf

"5} Observes and demortiates destribie porsomal snd
| profsional (RA 6713.and Code of Behica RA 786)bekviom

suchasthe :
flosncial xffairs: (m%aﬁm&mmhwlhud and school
siministrative officer)

MAMQSMM&WMM
workers and some stikeholders identified shall rete the

+ immediaste Supervisor

s  One {1} Teacher

o  Ome (1) PTA Officer
A checklist will be provided where some sizkeholders
identified shall rate the nominee.

A m-mmuu $M~~-F~ --------- 18 Polnes
2) NStiOnE] ~ v wi e e enaiaan -1
b) Region « - - - v cm v cieme e - &
€) Divisofte « =« - wm cwv v b 6
d) District/Municipal - -~ -~~~ -cn.- 4
¢) School/Barangay - - - - - - v nv - - - - - - 2
4
HRDD/FRAISE/chard01L7




Enclosure No, 6 to Regionsl Memorandum No.

D, mmmmmw&rm

L meum&mm
Revkw?om(m..,--ﬂ---._,____mm

485 -30
47-48-85
4546-20
434415
36-42-19

« Refer 1 RM 161, 5. 2015 - ~ Implementation of the
Regional Intersial Guidelines/Policies for
Appointment and Premotion in Relation to the:
Provisions of D.O. No. 66, 5. 2007, D.O, 42, 5. 2007
and DECS Order No. 57, 5. 1997

3. Profeationabion - -« <~ oo oo - o oneo . 15 Points

A M&mmﬁmmmdwﬁeinm
profession

b, Observes and demonstrites desitsble personal
and professional (RA 6713 & Code of Ethics RA
7835) behaviors lLke respect, homesty,
dedication, patriotism and geouine concern for
others ot all timp

d Mﬁm od repuamion with respect w
financtal matters ¥ich 22 the setrlement of hisher

A checklist will be provided where some

Immediate S ,
TohWbphem

One {1} co-emplayee
One (1} Frequent Clien \‘

mmmmwm _
4. Londeraltip - - -+ <~ e ni e ima oo --15Poims | 1. Catificate of chairmanship in 2 School, Division or
a. Ablemhadthembmohmwdo R@mﬂm&m&nmmya&mormwﬁha




- Appfoved Reseacch proposal

a mm&mmmanhmmmdpn&inthe

wbﬁik)‘ofthepm
d. Observe: and denonst

mmmmw%&mm
7&6} hehsvims Yike zeq:u:t, honety,
oﬂmnt'ﬂld:m

e. Maintsing harmonicus relations with superiors,
colleagues, subordinates, lesrmers, paremts and

d. Maintains good repuimtion with respect to
financial matters sach g3 the settlement of
mmmmmwm

A checklis will be provided where some stakeholders
identified shall rate the nominee.

To be identified by the nominee:

One (1) co-Supervisor

4 LEADERSRIP -~ -~ -~—- -~ -~~~ SPoints | . o _
a Aﬁem!udthewbm@ammde 1. Cextificate of chairmenskip in a School, Division or
willingly the sssigned task/project wm&:mnﬁﬁnwmmwx&a

s Mmhﬂuh&m--— - 10 Poioes

8. Notiopsl---cwzcensnenn 10 - Certified photocopy of awards, plaques; stc,
b. Region-~-«- whmmmmm o 3
c. Divislog -~ - - e 6
i DistricyMisziicipal ===~ - -~ 4
2 Schogl/Baraagay - -~ - = v v - - 2
HADD/PRA i ehacd0l




Poclosure No. 8§ 0 Regional Memaorandisn No.

F. BEST PERFORMING SCHOOLS DIVISEON OFFICE

1. Perfimmunce Endicatnes <~ -~ - - - - - <= - - ---~ - ~30 Pointa

a. Division NAT MPS §Y 20152016 -5 ps.
b, Completion Rate—3 pxs,

¢ Graduation ~5 pes.

4. Rerention Bate -5 pts.

e

‘85% & sbove -~

839 - 84% -

8196-829% -

Secondary
78% and above - 5 s,
76%-77% - .
74%-T5% -
729%:T% -

TH%-78%: - T-71%

znmdmwmmdm«mm ;
itled 0 of Segtember 2017 por PIPOR - - - - - - 10 Peionh

96%-100% filled - 10 pts.
919%-95% Alled - B pis.
86%-908h filed. - 6 pus.
B19%-85% fAlled - 4 prs.
76%-80% filled - Zpes.

- Deployment report validsted on PSIPOP

3. Percentage of Privete Sciwol spplicants soheritted their new/resievel
WWWWMwWRHM%

[ L L L L T R R Y

§ .

?m

- Report of schools with permit snd

96%-100%
919-95% .
819%-85% -
76%-80% -

N oy




965%-100% - 10pts. - Unilizstion of 2016 Puskls Report

495 - Wpk - Copy of OPCRF

Hsporitant: All docurheiits must be duly certified by concerned suthorities

") withi winining entrics is given 3 poluts per winning entry

HRDDVPRAIE char2017




Aniex 1o Knclovcwre Do, 4 .
ONLINE RATING SHEET

SEARCH FOK THE BEST PERFORMMNG TEACHER

Kunwe of Nowniges:
Dipisione

-AN&whwUMﬂnﬁﬂ-h--ﬂﬁ#hﬂudﬂvdﬁnudﬁnﬁﬁﬁu

T I

&G@%mhﬁhﬁnhdpqnﬂﬂﬂwﬁﬂh

5. Comtranientes the DepBd Vision asd Mimioa 1o stakeboldsrs.

ﬂahﬁwmﬁdﬂhnui&ﬁdﬁpﬂuﬂnﬂuﬁdﬁﬂﬂﬂﬂ”ﬂd&*uNWb
RA. 295) bulwviccs ke respect, banesy, dedicaricn, patriotisi sod jesiine concorn dor othory
e i el

al

Lmmwhtmmudh&ﬁwmnhdumnuunﬂﬂn

&@mmMmmnhuumuN&umﬁuﬂuﬂdhﬁﬁﬁ%ﬂﬂnhﬂnﬂ

4 Provides hones: constructive fedhnchs snd s genetous encrighi to give cruditn da & co-workens

'S. B howas, uprigth.acd coasworthy'in sli hivher deslings with ali peojie

16. Serves bieyond woeking howas (6 be abie to mwes crgrrizational goals and abjectives

7. Perlwmg jobu cheerfafly and with mck positivigm soosding expactatin of sspeviors s to
uﬂuwm

_thﬂyﬂﬂnﬂhﬁqw&uqﬁ&ndmﬂnﬂﬁnw@huwwnandhnm

Qlﬂ&ﬁﬂlmuuhﬁﬁﬁ&ﬁiﬁhﬁuﬁlaiq-ﬁu&u&mﬁiuuupmuu
it ot ber stuknoldens

1, Rempeces anthoricy st i able to work harmemiously with superion

l“ﬂﬂmmﬁwaﬂunﬁﬁﬁ@wﬁaHMhﬁpﬂWﬂﬁﬂhhﬂm

!&hﬂmwwﬁdﬁuﬁwﬂnhﬂuunu&g

5 Maiooatie good repatstion wich neeecs 60 aaacial Bawiess soch 21 Tho sectlanet o

[

1. Dischoasos pevsonal BnoRclll Inmrests s well as that of spouwe sad mis chikien caccisiog

(2, Serlas lowss and oehes finpocial siisivs o tie

or infiasnce of gy form by the nominge of sy party.

Given this of L2017,

This ig10-certify that the sbove ttings wem gives volyntarily with S ancd hevy withowt cosroion

[rATiER

{TTEMS TO RE RATED

1) School Fiead

A B, CED

[2} SPG/S5: Proskidns,

Alnoe. L2.4), Blmos15.68.9)

|25 Co-Taac bt

A B, C&D

) Fatromt

Al L5), B.C

Eafsranon: NCITS and BA 6713
HRDD
HALOPRAISE chardl)?




Antes v Knclozire 2o, 5 '
SRARCH FOR THE BEST PERFORMNING SCHOOL HEAD

N of Nominae:
Division:

- mwmm-dmummd&mpm Sevagly

1. Dessosstrates. prncrunlicy at ail Himes

2 Pusticipstes sctively tn sl stadent £ad teecher sctivities

13 Atvend a1l reqoinad sessivers 10d Uainings B¢ prolevaiconal dmvelopioes:.

ymammﬁw-ﬂmmmmmwm Stramply
e ] aens,

1. Maluteing satue andt beburvie warthy of reipect and exiulstion

Baupincts the privacy of co-workars; doss st shemd offios gostips of rmoss

3, Ghvas WMwWwﬁmﬁ iw&wh taceive Sedbacks,

cralive due to - workers.

BMW&M&JWWMNM

l&mwmw»h&kmwwﬁdm

s S Ty v i i P e ey e m—priy
ok outpras

m:mmwm&ewﬂummmmwam
X m&.maﬂaﬁhﬂmﬂmwmadﬂadmnd

Mmﬁmmm&w&

) AMintadow harsomings redivinne wirk seperioey; wmmm
and orher stakebiokiery:
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